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Each school is unique, and building and maintaining institutional accountability for
cultural humility is not a one-time conversation or training.

We discussed some tips/examples of institutional accountability during the initial Cultural Humility
training and hope that you will continue to discuss these and brainstorm other ideas you have for
institutional accountability on a regular basis.

PREVIOUS TIPS...

Ensure that ACE disparities and the conditions that cause them are considered in school policies.
Adjust discipline policies to account for underlying causes of behavior and offer supportive services.

Engage in ongoing dialogue with families of color about how the school can best support their child’s
academic success and include them in decision-making.

Ensure the curriculum is inclusive of the culture and contributions of diverse students’ communities
and that there is diversity among school staff.

Engage in outreach and advocacy to address disparities and promote belonging among all students.

Take some time to reflect and list ideas that your school could put in to place. The other tools
and skills we have practiced over the past two years will be important, as you pursue this
Cultural Humility principle of institutional accountability.

HOW CAN | PROMOTE INSTITUTIONAL ACCOUNTABILITY AT MY SCHOOL?
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